EDUC 100: Foundations of Education
Section 01 TTh Huff 12A 2:00-3:15. l

Section 03 TTh WH 205 11:00-12:15 MONMOUTH

~COLLEGE-
PROFESSOR: Laura Zieglowsky, Ph.D.
Office hours: MWF 10:00-11:30, TTh 10:00-11:00 grappointment)
Phone: office—309-457-2340, Email: I1zieglowsky@ moedu

COURSE DESCRIPTION & GOALS

Welcome to Foundations of Education and to the Etiloical Studies Departmenithis cour se offersan
introduction to teaching and formal education in their larger institutional, social and cultural
contexts. In this course, you will:

1) Analyze the school’'s purpose(s) in educating mesbgsociety,

2) Consider professional educators’ various challeragesneeds,

3) Recognize the roles and responsibilities of thesssful teacher while evaluating your

commitment to becoming a professional educator,
4) Develop an appreciation of the complex issues oattifig U.S. schooling, and
5) Consider the value of a post-secondary liberaledtation on a career in the classroom.

Course activities are intended to support you itivating a professional attitude as a pre-service
classroom practitioner as yemplorethe historic, legal, political, social and philosophical
foundations of education in the United States. You will consider current issues as well as past
developments in education in light of this contdxtaddition, during this semester you will begin t
develop an academic plan for teacher certification.

The effective teacher must be knowledgeable ihiger primary content area, cultivate attituded th
foster learning, demonstrate excellence in thetieof teaching, and understand the historical,
institutional and theoretical underpinnings of saling.

Coursereadings and activities are intended to enhance your appreciation of and readinessto meet
thefollowing Illinois Professional Teaching Standards. content knowledge, understanding of human
development and learning, respect for diversitgnping for instruction, instructional delivery,
recognition of the crucial influence of learningr@onments on student performance, communication,
regard for collaborative relationships, and reftattand professional growth.

TEXT & RESOURCES
Spring, Joel. (2008). American Educatidith ed.). Boston, MA: McGraw-Hill.
(2003)._The Jossey-Bass Reader on Teacliag Francisco, CA: Jossey-Bass.
Journal articles and supplemental materials asoppte.

NOTICE OF ACCOMODATION
The Educational Studies Department wishes to folljude persons with special challenges in this
course. Please let Professor Zieglowsky know if yeed any special accommodations in the curriculum,
instruction, or assessment for this course to enatl to fully participate. Every effort will be mha to
maintain the confidentiality of the information ysbare with the instructor.

ACADEMIC DISHONESTY POLICY
Academic dishonesty may result not only in failur¢he course, but in suspension or dismissal fitoen
College. The following areas are violations andesttito the dishonesty charge:
1) Cheating on tests, labs, etc.
2) Plagiarism, e.g., using words, ideas writing, orkvaf another without giving appropriate credit.
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3) Improper collaboration between students, i.e. doatg one’s own work on outside assignments
specified as group projects by the instructor.

Any incident of academic dishonesty is to be sutadito the dean of the faculty by the faculty membe
The student’s name, a brief description of thesiction, and the penalty imposed should be included
the report to the dean of the College. Instanceslving academic dishonesty by a student are hdndle
immediately by the faculty member instructing thess, usually after conferring with the department
chair and/or other faculty members within the depant. The incident should be properly investigated
by the instructor before it is reported. The defithe faculty is notified and maintains a recordsoth
dishonesty reports. The dean of the faculty witbim the student(s) involved of any infractionstthave
been reported and will also inform the Office afi@&nt Affairs, so that the student’s need for celing
may be considered. In the case of an unusuallydfagnd premeditated violation or repeated vioted]
the dean will ask the Admissions and Academic St@mmmittee to convene a hearing to consider the
dismissal or expulsion of the student. Only comeaitnembers, the dean, and the involved faculty
member and the student may participate at thergpalhe student may request that another faculty
member or student be present, but that individwal not participate in the deliberations of the
committee unless invited to do so by that groupe gbmmittee then makes its recommendation to the
dean of the faculty, who then notifies the studefitfie action taken. Students have the right feapto
the president any actions taken by the instruthercommittee or the dean of the faculty for eidnérst
or subsequent offenses. (Policy as stated in tA8-2009 Monmouth College Scots Guide).

POLICY ON ELECTRONIC COMMUNICATION DEVICES
Electronic communication devices (e.g. cellulagpdiones, pagers, etc.) are an integral part oégoci
today, but their presence in this class will sigaifitly interfere with the learning environment. We
request that you not bring or use electronic comoaition devices in this classroom. Note that violag
of this policy will result in the lowering of théfal grade you earn for this course by one futelegrade
for each infraction.

COURSE ACTIVITIES

CLASS ATTENDANCE AND PARTICIPATION
Guidelines
Your full attendance and participation in, as vesl] preparation for class activities are centragbiar
successful fulfillment of the requirements for tha@urseUnless prior arrangements have been made
directly with the instructor, absence from classwill be reflected in your final course grade. Although
absences may be unavoidable and may be excusesgdmarticipation in course activitieannot be
made up. Presence in class does not constitutarnatem and active participation. If an absence is
anticipated you may contact your instructor andhwiermission, attend one of the other sectiortbef
course on that day. (Please refer to the ScotseGndClass Attendance for expectations of studards
faculty athttp://department.monm.edu/stuserv/student-handblasis-absence.h)m

Assessment
Class sessions will be worth up to four points dacla total of 112 points for the 28 class meedinthe
following criteria will be used in evaluating yopresence at each class meeting:

Full attendance during scheduled class meetings 1 point
Preparation and active participation in classvéids & discussions 3 points

REFLECTION AND ANALYSIS PAPERS
Guidelines
Reflection and analysis paper assignments are choseder to stimulate personal reflection,
demonstrate analytical thinking, indicate applicatof learned material and reveal understandindiass
discussions of session topics. Your paper shoultbheise, thoughtful, and cogent while clearly
addressing the given prompt.
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When assigned, students will submit a Reflectiah Analysis paper following these format guidelines:
(all papersin this course will follow this format except for page length)

1) one inch margins

2) typed

3) double spaced

4) 12 point font

5) typically 1-3 pages in length

Assessment
Each of the six Reflection and Analysis assignmaiiitde worth 25 points for a total of 150 pointthe
grading rubric is as follows:

Reflection on and synthesis of subject 5 points

Critical analysis 5 points
Application 5 points
Writing 5 points
Following directions 5 points
QUIZZES
Guidelines

Quizzes will be given at four scheduled points tigfwout the semester. These quizzes, which include
both essay and objective questions, will query yaawledge and understanding of course readings,
terminology and assigned activities. Quizzes wéllgnaded and returned to you so you may use them as
resources for reflection of progress in the couagzzes will not be permitted to be made up ifsac

Assessment

Each quiz will be worth 30 points for a total of0l@oints possible.
Written essay 10 points
Obijective portion 20 points

TOPICAL THURSDAYS
Guidelines
Each student will sign up to lead a brief classwlsion on an article of his/her choice. The sttiesll
access an educationally related article and oddle of the presentation will provide a detailedtbgsis
of the article to the clas$he presentation will consist of a 3-5 minute synthesis of the articleand 3-5
minutes of discussion lead by the student. The student will then hand in a 1-2 page paper which
details higher thoughts/r eflections/synthesis of the article. The paper will include a bibliographic entry
for the article chosen.

Assessment
Each student’s presentation will be worth 100 gototal. Each candidate will be assessed on her/his
individual contribution to the overall facilitation

Article selection 25 points

Synthesis paper 25 points
Presentation 25 points
Facilitation of discussion 25 points

SCHOOL DISTRICT PORTFOLIO
Guidelines
Students will engage in researching their home dathistrict in order to create and assemble a esabl
portfolio of information. This portfolio will prowde a virtual tour of the people, places, policied a
practices of the school district in order to intwod new students and their families to their schéour
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task is to submit complete, accurate and desceptiformation in an organized and interesting
presentation.

Assessment

The portfolio will typically be presented in a berdand is worth 200 points. It must include altho#

following in thisorder:

1) A Table of Contents (5 pts.)
2) A written introduction to the school district (1pages) (20 pts.)

Name of district

Location

Geographic size

Student population

Description of facilities

Faculty/staff population and description

Curricula

Other programs (e.g. sports, arts, extra-currigular

i. What the district deems most important (missiotest@nt)
3) A written critique (1-2 pages) of one school boarekting or parent-teacher meet{agublic
forum) (20 pts.)
a. You must attend this meeting in person
b. Obtain any printed media dispersed at this meeting
c. Inyour short 1-2 page paper
i. describing the setting
ii. the agenda
iii. the effectiveness with which the agenda items warelled by school
personnel/parents
iv. Reflect on your impressions of what you heard/sesefered
4) Conduct one interview (face-to-face) (50 pts.)
a. Choose between:
i. Interviewing one current teacher or administrator
ii. Interviewing one staff member, school board mendaograrent
b. Write an analysis of the interview (2-3 pages)—iit include:
i. list of interview questions (the interview schedule
ii. title of person (create a pseudonym for them)
iii. duties person performs within school district (pedfic)
iv. asummary of interviewees’ responses to your quesiinot a transcription)
ii. your personal reflection and analysis of the irtamresponses

5) Printed information from school district’'s web pam®l other printed material you gather from
your encounters with district personnel (20 ptshese should include:

Maps

Pictures/photos

Historical information

Faculty-parent associations

Curricula items

Other (please include a notation for why you ineldi@dditional information)

6) 1-2 page explanation of how district integratefitedogy into their classrooms, as well as,
information on training and support for faculty astdff members who utilize technology into
their work (10 pts.)

7) A written summary of entire portfolio (3-7 pageSP (pts.)

a. Make connections between school district policied practices and what we have
learned in this course through
i. Readings

S@mpan Ty

~ooooTw
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ii. Media/films
iii. Activities
iv. Papers/activities
v. Quizzes
b. Reflect on your experiences while researchinghis project and conclude with these
introspections
8) You will present your findings to the class in enkute oral presentation (25 pts.)
a. Dress appropriately for a presentation (teacheeptt
b. Organize your thoughts to make the most of youetim
c. Use appropriate language and good communicatidis gkiluding non-verbals

FINAL EXAM
Guidelines
This course will use a comprehensive final examad&tts will respond to a written prompt and ansaver
series of objective questions focused on the caywaés of:
1) Analyzing the school’s purpose(s) in educating meriof society
2) Considering professional educators’ various chgksrand needs
3) Recognizing the roles and responsibilities of thecessful teacher while evaluating your
commitment to becoming a professional educator
4) Developing an appreciation of the complex issuegroating American schooling
5) Considering the value of a post-secondary libetaleducation to a career in the classroom

Assessment
The final exam will be worth 200 points.

GRADING AND SCALE
Students are responsible for keeping track of {h@igress throughout the semester. The instrudtbr w
only provide a status report to those who are beldvat midterm.

Assignment Points Points Earned
Possible

Reflection & Analysis Paper (1) 25
Reflection & Analysis Paper (2) 25
Reflection & Analysis Paper (3) 25
Reflection & Analysis Paper (4) 25
Reflection & Analysis Paper (5) 25
Reflection & Analysis Paper (6) 25
Quiz 1 30

Quiz 2 30

Quiz 3 30

Quiz 4 30
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Topical Tuesday Presentation 100

Attendance/Participation 112
School District Portfolio 200
Final Exam 200
Total points possible 882
Total points earned XXXXX
Letter Grade Percentage Range Total Pts. Range
A 93-100 816-above
A- 90-92 790-815
B+ 87-89 763-789
B 83-86 728-762
B- 80-82 702-727
C+ 77-79 675-701
C 73-76 640-674
C- 70-72 613-639
D+ 67-69 587-612
D 63-66 552-586
D- 60-62 532-551
F 59 and below 531 & below
CHANGES

This syllabus and the course schedule are sulgettange. Occasional modification in the conterthef
course and schedule may be necessary to accomnsbddéat learning throughout the course of the
semester. Notification will occur through class coumication.

LATE WORK

Latework: Because ongoing engagement with course materipedsdearning, timely completion of
assignments is important. In general, late work mat be accepted. Exceptions to this rule will be
discretionarily made by the professor.

ALIGNMENT WITH PROGRAM & STATE STANDARDS

The content of this course will assist teacher atioe candidates in becoming well prepared
professionals who effectively blend the art anésce of teaching. Candidates will become familidh w
content knowledge, a variety of materials, and igdnstructional methods (modeled by the instont
applicable to the teaching profession. Specificalig content knowledge, materials, and instruetion
methods associated with this course are alignddtiwi goals of the Teacher Education Program’s
Conceptual Framework, as well as the following ISBBndards:

Illinois Professional Teaching Standards

Standard 1:

Standard 2:

Content Knowledge

The teacher understands the central concepts, methods of inquiry, and structures of the discipline(s) and creates
learning experiences that make the content meaningful to all students.

Human Development and Learning

The teacher understands how individuals grow, develop and learn and provides learning opportunities that support the
intellectual, social, and personal development of all students.
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Standard 3: Diversity
The teacher understands how students differ in their approaches to learning and creates instructional opportunities that
are adapted to diverse learners.

Standard 4: Planning for Instruction
The teacher understands instructional planning and designs instruction based upon knowledge of the discipline,
students, the community, and curriculum goals.

Standard 5: Learning Environment
The teacher uses an understanding of individual and group motivation and behavior to create a learning environment
that encourages positive social interaction, active engagement in learning, and self-motivation.

Standard 6: Instructional Delivery
The teacher understands and uses a variety of instructional strategies to encourage students’ development of critical
thinking, problem solving, and performance skills.

Standard 7: Communication
The teacher uses knowledge of effective written, verbal, nonverbal, and visual communication techniques to foster
active inquiry, collaboration, and supportive interaction in the classroom.

Standard 8: Assessment
The teacher understands various formal and informal assessment strategies and uses them to support the continuous
development of all students.

Standard 9: Collaborative Relationships
The teacher understands the role of the community in education and develops and maintains collaborative
relationships with colleagues, parents/guardians, and the community to support student learning and well-being.

Standard 10: Reflection and Professional Growth
The teacher is a reflective practitioner who continually evaluates how choices and actions affect students, parents, and
other professionals in the learning community and actively seeks opportunities to grow professionally.

Standard 11: Professional Conduct and Leadership
The teacher understands education as a profession, maintains standards of professional conduct, and provides
leadership to improve student learning and well-being.

Core Language Arts Standards

Standard 1: All teachers must know a broad range of literacy techniques and strategies for every aspect of
communication and must be able to develop each student's ability to read, write, speak and listen to his or
her potential within the demands of the discipline.

Standard 2: All teachers should model effective reading, writing, speaking, and listening skills during their direct and
indirect instructional activities. The most important communicator in the classroom is the teacher, who
should model English language arts skills.

Standard 3: All teachers should give constructive instruction and feedback to students in both written and oral contexts
while being aware of diverse learners' needs. Teachers should effectively provide a variety of instructional
strategies, constructive feedback, criticism, and improvement strategies.

Core Technology Standards

Standard 1: Basic Computer/Technology Operations and Concepts
The competent teacher will use computer systems to run software; to access, generate, and manipulate
data; and to publish results. He or she will also evaluate performance of hardware and software components
of computer systems and apply basic trouble-shooting strategies as needed.

Standard 2: Personal and Professional Use of Technology
The competent teacher will apply tools for enhancing personal professional growth and productivity; will use
technology in communicating, collaborating, conducting research, and solving problems and will promote
equitable, ethical, and legal use of computer/technology resources.

Standard 3: Application of Technology in Instruction
The competent teacher will apply learning technologies that support instruction in his or her grade level and
subject areas. He or she must plan and deliver instructional units that integrate a variety of software,
applications, and learning tools. Lessons developed must reflect effective grouping and assessment
strategies for diverse populations.

Standard 4: Social, Ethical, and Human Issues
The competent teacher will apply concepts and skills in making decisions concerning the social, ethical, and
human issues related to computing and technology. The competent teacher will understand the changes in
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Standard 5:

Standard 6:

Standard 7:

Standard 8:

information technologies, their effects on workplace and society, their potential to address life-long learning
and workplace needs, and the consequences of misuse.

Productivity Tools

The competent teacher will integrate advanced features of technology-based productivity tools to support
instruction, extend communication outside the classroom, enhance classroom management, perform
administrative routines more effectively, and become more productive in daily tasks.

Telecommunications and Information Access

The competent teacher will use telecommunications and information-access resources to support instruction.
Research, Problem Solving, and Product Development

The competent teacher will use computers and other technologies in research, problem solving, and product
development. The competent teacher will appropriately use a variety of media, presentation, and authoring
packages; plan and participate in team and collaborative projects that require critical analysis and evaluation;
and present products developed.

Information Literacy Skills

The competent teacher will develop information literacy skills to be able to access, evaluate, and use
information to improve teaching and learning.
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